Public Accounts Committee
Inquiry into Senior Management Pay

Additional information form the Welsh Local Government Association
following their evidence session at Committee on 13 February 2014

With regard to the salaries paid to English Local authority Chief Executives
see below for a link to a daily telegraph table showing salaries for 128
English Chief Executives for 2010/11:

http://www.telegraph.co.uk/news/politics/council-spending/8714687/Council-chief-
executive-salaries-201011-interactive-table-and-draft-accounts.html

The full data can be found in Annex 1.

| will enquire with the Local Government Association in England if they have
anything more up to date than this and let you know if they do, however, |
suspect they no longer collect this information due to lack of resources and
the fact that it is publically available anyway.

Senior Officers remuneration is available on local authority websites within
their accounts detailing the jobs and the salaries. | attach the screen shots
with all the relevant information (Annex 2). | also attach summary data
(Annex 3) showing comparisons of local government CEO / CO pay in
England and Wales for those authorities that are participating and have
loaded their data onto the Epaycheck National pay benchmarking service
(N.B. this is relatively few in Wales).

| don’t intend to review the figures in my paper. The actual amounts of the
Welsh Chief Executives salaries and the population sizes of the areas they
service are a matter of public record. Notwithstanding any differences
between mine and the WAO calculations in terms of exact distribution the
fact remains that the CEO salaries in Welsh councils are generally below
those of many Chief Executives in local government in England and other
parts of the public sector generally.

Anna Freeman

Director of Employment, Welsh Local Government Association
Cyfarwyddwr Cyflogaeth, Cymdeithas Llywodraeth Leol Cymru
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Annex 1

Council

Essex County Council
Hammersmith and Fulham Borough
Council

Buckingamshire County Council
Norfolk County Council

Surrey County Council

Gateshead Metropolitan Borough Council
Barnet Council

Kensington and Chelsea Council
Hertfordshire County Council

Lambeth London Borough Council
Cornwall Council

Durham County Council

Cheshire West and Chester Council
Newham London Borough Council
Croydon London Borough Council
Cambridgeshire County Council
Westminster City Council
Manchester City Council

Enfield London Borough Council
Harrow Borough Council
Leicestershire County Council
Sunderland City Council
Birmingham City Council

Central Bedforshire Council
Bradford Metropolitan District Council

Walsall Metropolitan Borough Council
Cheshire East Council

Greenwich London Borough Council
Knowsley Metropolitan Borough Council
North Tyneside Metropol Council
Kingston upon Thames Council
Redbridge London Borougih Council

Wigan Metropolitan Borough Council
Bristol City Council

refordshire District Council

Richmond upon Thames Council
Wakefield City Council

Brighton & Hove City Council
Oxfordhire County Council
Worcestershire County Council
Coventry City Council
Nottinghamshire County Council
Oldham Metropolitan Borough Council
Oldham Metropolitan Borough Council
Tower Hamlets London Borough Council

Chief executive
Joanna Killian

Geoff Alltimes
Chris Williams
D White

kelly

Roger Kelly

N Walkley
Derek Myers
C Tapster

Derrick Anderson
Kevin Lavery
George Garlick
Steve Robinson

Kim Bromley-Derry

Jon Rouse
Mark Lloyd
Mike More

Sir Howard Bernstein

Rob Leak

Michael Lockwood
John Sinnott

Dave Smith
Stephen Hughes
Richard Carr
Tony Reeves

Paul Sheehan
Erika Wenzel
Chief Executive
Sheena Ramsey
John Marsden
Bruce McDonald
Roger Hampson

Joyce Redfearn
J Ormondroyd
C Bull

Gillian Norton
Joanne Roney
J Barradell
Joana Simons
Trish Haines
Matin Reeves
M Burrows

C Parker

C Parker

K A Collins

Salary
233000

215591
207000
205400
210000
194015
200976
209810
203427

213629
197500
200000
193000
188022
189776
195966
200379
203934
189528
194617
187000
193148
198925
186750
196908

189533
189260
189666.61
181893
196021
179000
181542

193150
189533
183724
178528
193343
189700
182431
183010
186301
184338
186000
186000
186336

Pension

Bonu Benef Expen contribut Redun
s its ses ions dancy

6900 815 48458

10194 55881

4770 47334

12300 39200

12053 31080

11750 13756 33317

49842

10490 637 40 29383

4785 41906

2334 30976

9527 38315

828 42900

2000 40000

46761

43842

37234

164 32061

741 27735

4737 480 36910

1348 34857

5000 38000

7905 28494

29565

1213 40515

1239 29087

11201 1358 24490

1075 35980

35150.04

10135 32741

28690

45000

41936

30131

32600

37479

216 42115

27108

1500 28900

27 35209

33989

30553

32087

2000 28000

2000 28000

192 29055

Total
10/11
(exlc
redundan

cy)
289173

281666
259104
256900
253133
252838
250818
250360
250118

246939
245342
243728
235000
234783
233618
233200
232604
232410
231655
230822
230000
229547
228490
228478
227234

226582
226315
224816.65
224769
224711
224000
223478

223281
222133
221203
220859
220451
220100
217667
216999
216854
216425
216000
216000
215583

Total 09/10
(excl
redundancy

)
285152

270474
258868
263700

252957
249210
250311
251190

269836
238800
242485
not available
281085
246810
230456
234500
231786
248500
219504
231000
238967
233097
98814

213893
not available
225150
224772
199418
222000
223478

228876
220457
219734
215657
222172
107900
225665
216931
221949
214643
188458
188458

Change

(£)
4021

11192
236
-6800
253133
-119
1608
49
-1072

-22897
6542
1243

#VALUE!

-46302

-13192
2744

-1896
624
-16845
11318
-1000
-9420
-4607
129664
227234

12689
#VALUE!

-333.35

-3

25293

2000

0

-5595
1676
1469
5202

-1721

112200

-7998

68

-5095

1782
27542
27542

215583

Change

(%)

Notes
1.39

3.97
0.09
-2.65

100.00

-0.05 27704 payment for "other responsibilities"

0.64

0.02

-0.43
Phyllis Dunipace resigned as Executive Director of the Children and Young
People's Service on 8 August 2010 and was replaced by DeborahJones who
received an annualised salary of £154,000. The year before that Chris Lee

-9.27 resigned from an Executive Director's position on 19th July 2009.

2.67

0.51

#VALUE!

-19.72 Started in July
-5.65

1.18

-0.82

0.27

-7.27

4.90

-0.43

-4.10

-2.02 Salary includes fees and allowances.
56.75

100.00

Received £8933 in election fees in 2010/11 and £11,945 in 2009/10
5.60

#VALUE!

-0.15
0.00
11.26
0.89
0.00
Received 14,977 in election fees. As of Jan 1 2011 is also chief executive of
-2.51 Ashton, Leigh & Wigan PCT, which pays 35% of her remuneration
0.75
0.66
2.36
-0.78
50.98 Annual salary more than doubled from last year to this one.
-3.67 (Includes a £6,727 Returning Officer fee)
0.03
-2.35
0.82
12.75
12.75

100.00
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North East Lincolnshire

Bath and North East Somerset Council
Merton London Borough Council
Plymouth City Council

Waltham Forest Council
Islington Borough Council
West Sussex County Council
Lincolnshire County Council

Stoke-on-Trent City Council
Swindon Borough Council

Lancashire County Council

Trafford Metropolitan Borough Council
Warwickshire County Council
Hackney Borough Council

Bedford Borough Council

Salford City Council
London Borough of Bromley
Cumbria Council

Dorset County Council
Warrington Borough Council

Newcastle upon Tyne City Council

Hartlepool Borough Council

Bolton City Council

Stockport Metropolitan Borough Council
Nottingham City Council

Tameside Metropolitan Borough Council
South Gloucestershire District Council
Ealing London Borough Council
Darlington Borough Council

Bracknell Forest Council
Northamptonshire County Council
Northamptonshire County Council

St Helens Metropolitan Borough Council
Slough Borough Council

Milton Keynes Council

Milton Keynes

Somerset County Council

Isle of Wight Council

A Hunter
John Everitt
Ged Curran
Barry Keel
Martin Esom

(promoted from dep.

CE in June 2010)
John Foster
Kieran Stigant
Tony McArdle

J van de Laarschot

Gavin Jones

G Fitzgerald

Janet Callender
Jim Graham
Tim Shields
Philip Simpkins

B Spicer

Doug Patterson
Jill Stannard
David Jenkins
Diana Terris

Barry Rowland

Paul Walker
Sean Harriss
E Boylan

Jane Todd
Steven Pleasant
A Deeks
Martin Smith
Ada Burns
Tim Wheadon
P Blatern

P Blatern
Carole Hudson
Ruth Bagley

D Hill

D Hill

Alan Jones

150000
178338
186250
182505

173796
210000
174877
173226

171032
178476

165756

170000
172866
177956
170000

175097
177135
170000
164000
167105

173784

168795
170000
167000
165000
166929
163920
183853
156720
161500
156000
156000
152000
160480
155000
155000
160000
149997

33057
963 1251

1442

1147
1239 5664
370

9374 413

6000 3000

1239 5102

914

321
5000 1000

1239

963

963

3000
486

5543
1860
1400
1000
1000
6000

371
371

26.2
1120

31610
32109
26075
27376

37038

32816
32740

28640
27485

29505

26000
24893
25420
32470

26439
25160
31620
31000
31414

24354

27176
25330
25000
27720
25540
27539
0
28993
24200
30000
30000
28000
24550
28830
28830
24159.96
32999

214667
212661
212325
211323

210834
210000
207693
207113

206575
206331

205048

205000
204100
203376
202470

202450
202295
201941
201000
199758

199101

196934
195330
195000
193206
192469
191459
189396
187573
187100
187000
187000
186000
185030
184201
184201
184186.16
184116

183194
211859
207689
204297

222868
266470
206059

266675

204242
202805
175145

201113
202760
464113
not available
191000

183565
190647

193929
190800
186590
58636
188060
182000
not available
not available
186000
185890
128725
184725

183937

31473
802
4636
7026

210834
-12868
-58777

1054

206575
206331

-61627

205000
-142
571
27325

1337

-465

-262172
#VALUE!

8758

199101

13369
4683
195000
-723
1669
4869
130760
-487
5100
#VALUE!
#VALUE!
0
-860
55476
-524
184186.16
179

14.66
0.38
2.18
3.32

100.00
-6.13
-28.30 Different chief exec last year who was better paid.
0.51
Chief exec left in 2009/10, earning 181,119. J van de Laarschot joined in 2009/10,
100.00 earning 58,725
100.00
G Fitzgerald left the post of chief executive on 6th february 2011. His annualised
salary was £194,655. Phil Halsall was appointed to the post as huis replacement
-30.05 and received the same annualised salary.

£3,941 as Returning Officer for the 2010 local elections. Has been off sick for
months http://menmedia.co.uk/manchestereveningnews/news/s/1421662_trafford-
100.00 council-chief-off-for-2-months-from-170k-job
-0.07
0.28
13.50
Fraser left the coucnil on 1st Sept 2010. The Interim chief executive was appointed
9th sept 2010 at a pro rata salary of £139000. The pro rata salary for a non-interim
0.66 chief executive is £151282.
-0.23
-129.83

#VALUE!

4.38
*The Chief Executive held the position of Acting Chief Executive up to August
2009. In 2009/10 the Director of Policy, Strategy and Communication was
previously the Director Of Policy/Assistant Chief Executive, the Director of Finance
& Resources was previously the City Treasurer and the Executive Director Of Adult
& Culture Services was previously the Executive Director of Adult Services and the
100.00 Director of Adult Services.
Chief Executive's contract of employment was reviewed and finalised during
2010/11 and conseugnelt rose from £158,000 on 1st Arpil 2009 to £168,000. The
salary receive d during 2010/11 therefor consists of 6 months pay at 3163,00 pa
6.79 and 6 months pay at £168,000 pa.
2.40
100.00 J R Shultz left in 2009/10, replaced by E Boylan in 2010/11.
-0.37
0.87
2.54
69.04 Salary more than trebled.
-0.26
2.73

#VALUE!
#VALUE!

0.00
-0.46
30.12
-0.28
100.00
0.10



Hillingdon Borough Council

Bedford Council (Unitary)

Blackburn with Darwen Borough Council
Wokingham District Council

Derbyshire County Council
Peterborough City Council

Sefton Metropolitan Borough Council

Bury Metropolitan Council

Devon County Council
Northumberland County Council
Solihull Metropolitan Borough Council
North Somerset District Council
Reading Borough Council
Calderdale Metropolitan Council
Blackpool Borough Council

Southend-on-Sea Borough Council
City of London
Middlesbrough Borough Council

Sutton London Borough Council

Barnsley Metropolitan Borough Council

Windsor and Maidenhead Borough Council

Torbay Borough Council

Wolverhampton Council

West Berkshire District Council
Doncaster Metropolitan Borough Council
York City Council

North Lincolnshire Borough Council

Arun Council

Wyre Forest District Council

Wirral Metropolitan Borough Council
Redcar and Cleveland Borough Council
Angus Council

Luton Borough Council

Southampton City Council

H Dunnachie

Graham Burgess
Graham Burgess
Susan Law

Nick Hodgson

G Beasley

M Carney

M Sanders

Phil Norrey
Steve Stewart
Mark Riogers
Graham Turner
Michael Coughlin

Steve Weaver

Rob Tinlin
C Duffield

lan Birnbaum

lan Trenholm

Elizabeth Raikes

Simon Warren
Nick Carter

R Vincent
Kersten England
Simon Driver

lan Sumnall

lan Miller
Interim

Chief Exec
David Sawers
T Holden
Brad Roynon

183250

158000
158000
157187
151056
170175
148379

146927
149995
172498
137478
144817
148377
147000
143832

143883
135000
142650

137909

138000

140000

151000

134755
138418
132120
132399
124839

122327

114835
123334
145239
116523
128923
116471

379

883
379

8718

1254

1473 2909
7000

2112

2403

5967

1000
1000

5000
390

226

692

1000
963

3000

1989

185

726

2008

24000
24000
24094
27492

25373

25925
22499

25070
26936
21811
22000
23301

20231
26000
24821

29416

26000

24350

14818

27161
20279
25896
23734
28923

27253

30672
21706

22209
15707
22246

183250

183000
183000
181281
178927
175175
174142

173735
173099
172498
171958
171753
170188
170000
169350

168496
168000
167471

167325

167000

166462

165818

163905
158697
158016
156318
153762

149580

147910
145766
145239
144699
144630
140725

215206

183000
183000
181101
179644

176465
192982
179855
188458
152980
170450

166000
168039

184209
158000
155644

158680

161000

184727

180000

102695
158431

63775

165057

146683

45256
159188

131162
0
205920

-31956

0

0

180
=717
175175
-2323

-19247
-6756
-15960
18978
1303
170188
4000
1311

-15713
10000
11827

8645

6000

-18265

-14182

61210
266
158016
92543
-11295

2897

102654
-13422
145239

13537
144630
-65195

-17.44
Frm 1st August 2010, the post of Chief Executive assumed responsibility for both
Blackburn with Darwen Borough Council and Blackburn with Darwen Teaching
Care Trust Plus, and 30% of the salary costs have been charged to the Care Trust
0.00 Plus.
0.00
0.10
-0.40
100.00
-1.33
He took early retirement this year on 28th February 2011 and had an annual salary
-11.08 of £160,
-3.90
-9.25
11.04
0.76
100.00
2.35
0.77
In 2009/10 Tinlin received £3525 in pay which was then consolidated into his future
salary and a further £9425 unconsoliadted pay which was both separate from his
allowances and pension. No one is quite sure what these terms are. In 2010/11 he
received a further £1473 pay consolidated into his future salary but no further
-9.33 unconsolidated pay.
5.95 60% of his pay charged to Local or Police Authority
7.06
Note 2: The Chief Executive also received £12,304.37 as returning officer for the
5.17 Parliamentary Elections in May 2010.

Although he didn't receive any benefits in the year 2010-11 he did receieve £4,103
worth in 2009/10. His salary also includes allowances. His pension contribution also
3.59 more than doubled from last year to this, in 2009/10 it was £15,575.

-10.97 No bonuses were paid this year, hence cut in pay
The Chief Executive started his employment on 2nd August 2011. The annualised
-8.55 salary is £185,000.

Received a futher 16710 from the West Midlands Pension fund, a fund
administered by the council for public employees but separate from the council's
pension fund, giving him a total remuneration 2010/11 of 180,615. CEO role was
37.34 split between three different people in 2009/10 hence low number.
0.17
100.00
59.20 Kersten England joined council 5/10/2009.
-7.35
Salary included allowances. There was no redunancy apy. The Chief Executive for
Arun Council also changed shortly after the end of this financial year from lan
1.94 Sumnall to Nigel Lynn.
Received a futher £3888 for acting as elections returning officer. Joined council
69.40 9/12/2009.
-9.21
100.00
9.36
100.00
-46.33



Thanet District Council

North Yorkshire County Council

Argyll Bute Council
Borough of Broxbourne
Broadland District Council

Barking and Dagenham London Borough
Council

Liverpool City Council

Leeds City Council

Amber Valley Borough Council

Allerdale Borough Council

Kirklees Metropolitan Borough Council

Sutton London Borough Council
Aberdeen City Council

Boston Borough Council

Isles of Scilly Council

Leeds City Council

Redcar and Cleveland Borough Council
Liverpool City Council

Wirral Metropolitan Borough Council
Sandwell Council

Waltham Forest Council
Doncaster Metropolitan Borough Council

Barking and Dagenham London Borough
Council

Lancashire County Council

Hounslow Borough Council

Breckland District Council

Luton Borough Council
Hounslow Borough Council

Brentwood Borough Council

Richard Samuels

Richard Flinton

Sally Loudon
M J Walker
Colin Bland

David Woods
David McElhinney
Thomas Riordan
Peter Carney
Harry Dyke

Adrian Lythgo

Paul Martin
Sue Bruce
Mick Gallagher
Philip Hygate

Paul Rogerson

(Interim Chief
Executive - un-named)
Assistant Chief Exec
(leaving)

Ged Fitzgerald
Deputy

M A Fraser

Andrew Kilburn (left
June 2010)

J Miller

Stella Manzie
P Halsall

Mary Harpley
Terry Huggins

M Robinson
Mark Gilks

Joanna Killian

118353

116250

116317
114215
109110

125370
102679
114087
101000
99999.96

102390

92303
107272
107700

87196

76981

77994

80873
69202
67670
63829

50000
44546

12500
32966
32476
32264

37146
27471

30000

5000 16684 173000

398 22320
21085
17932

454 20700

22076
10335
22000
2455 19599.96

1000

14335

19732
1909

250 17408

25964

13103
471 92955
33 11701
11910 157537
10723

23261 150590
65 10393

30745
6866
6996
6106

898 48

583

5917

140037

138968

137402
132147
130264

125370
124755
124422
124000
122054.92

116725

112035
109181
107700

142476

219456

115549
134080
135371

222122
118000

168261
142966

104854 not available

102945

91097

81344
80936
79580
74552

73261
55004

43245
40778
39472
38953

37146
33388

30000

87316

115596
278714

133099

14725
201183

-2439

-80488

21853
-1933
-5107

-10001
124755
-97700
6000
122054.92

116725

-56226

-33785

107700
#VALUE!

15629

91097

-34252
-197778
79580
74552

73261
55004

43245
40778
39472
-94146

22421
-167795

30000

Question: Was RS the chief exec whose remuneration is listed in the accounts?
Did he receive £173,000 on top of his other pay? Was he bumped up two pay
-1.74 grades before being made redundant?
The post was only heldby Flinton from 1July 2010 onwards. Prior to that John
Masrden held the position however he left on 31st March 2010 and the post was
-57.92 vacant between 1st April 2010 and 30th June 2010.
Cheif Executive's salary of £116,317 includes £3,241 of renumeration for acting as
15.90 Returning Officer during 2010-11e
-1.46
-3.92

The former Chief Executive, Robert Whiteman left on 16 May 2010 (Salary etc.
paid £23,946). David Woods acted in the role from 17 May 2010 to 27 March 2011
(Salary etc. paid £125,370). Stella Manzie was appointed new Chief Executive on 1
-7.98 March 2011 (Salary etc. paid £12,500).The annual salary for the post is £150,000.
100.00 Interim CEO
-78.52
484
100.00
Last CEO Rob Vincent left in June 2010 but was still paid £31k by Kirkless,
100.00 discharged by Doncaster
Note 1. The Chief Executive post was held by three different officers in 2010/11.
Paul Martin left the Authority at the end of June 2010. lan Birnbaum held the
position of interim Chief Executive for the period July 2010 until March 2011 when
-50.19 the current Chief Executive, Niall Bolger was appointed.
-30.94 Left as Chief Exec on 31st December 2010, given £2k for losing employment.
100.00 Last post holder resign, annualised salary of £91,932
#VALUE!
Chief Executive Paul Rogerson took over from Thomas Riordan on 16th August
15.18 2010.

100.00

-42.11
-244.36
100.00
100.00

100.00
100.00

The former Chief Executive, Robert Whiteman left on 16 May 2010 (Salary etc.
paid £23,946). David Woods acted in the role from 17 May 2010 to 27 March 2011
(Salary etc. paid £125,370). Stella Manzie was appointed new Chief Executive on 1
100.00 March 2011 (Salary etc. paid £12,500).The annual salary for the post is £150,000.
100.00
100.00
-241.69 Shared chief executive with South Holland
Mr K Crompton was Chief Executive until 28nd February 2010. Mr M Robinson
joined from 22nd until 25 June 2010 as an interim Chief Exectuive, hence why he
only received £37145 in 2010-11 and £14,725. Mr T Holden then joined the council
60.36 on 28th June 2010 for a permanent position.
-502.56 All other senior employees on over £142k got at least £5k-£10k raise.
Shared chief executive with Essex. They pay £30k for that but also pay £90k for a
100.00 new Director of Finance, possibly to cover the role of the CEO



Rotherham Metropolitan Borough Council

Kent County Council

Barking and Dagenham London Borough
Council

Angus Council

Stockport Metropolitan Borough Council
Thurrock Borough Council

Aberdeen City Council

Sutton London Borough Council

Doncaster Metropolitan Borough Council

M Kimber

Peter Gilroy

Robert Whiteman

Richard Stiff

J R Schultz
Graham Farrant
Valerie Watts
Niall Bolger

T Leader

25362

23946

10502
18000
12273
11444

4619

911

10502

602

27360
407851

1943

993
160 68508

27360

25362

23946

22947
18000
12273
12046

5612

1071

63567

299611

189533

192000

259265

-36207

-274249

-165587

22947
-174000
12273
12046
5612

-258194

Kimber only held the post from 21 August 2009 which is the reason why there is
sucha massive imncrease on his income in 2010/11 compared to 2009/10. The
total combined income for the position of Chief Executive (including Kimber and his
-132.34 predesscor) was £132814.
Gilroy left KCC during May 2010. The annualised salary for this post was
£214,423. In order to secure Mr Gilroy's extended service, in November 2006 the
County Council's Personnel Committee, including Labour, Lib-Dem and
Conservative Members, unanimously agreed to a variation in Mr Gilroy's contract
brought about by changes in pension legislation. The payment of £200,000
(£407,851 including income tax and National Insurance) meant that Mr Gilroy was
not disadvantaged by extending his contract as a result of changes to national
pension legislation. The Payment of £200,000 did not enhance his overall
remuneration package, a fact that has been acknowledged by the Audit
-1,081.34 Commission.

The former Chief Executive, Robert Whiteman left on 16 May 2010 (Salary etc.

paid £23,946). David Woods acted in the role from 17 May 2010 to 27 March 2011

(Salary etc. paid £125,370). Stella Manzie was appointed new Chief Executive on 1
-691.50 March 2011 (Salary etc. paid £12,500).The annual salary for the post is £150,000.

Article from The Courier said was director of children's services at North
100.00 Lincolnshire Council. Brought in to make £9mn savings and cut work foce by 500
-966.67
100.00
100.00
100.00

One redundancy with an interim chief executive but there were also two

redunancies for this position made during the previous year. Paul Hart was also

made redundant with and was briefly replaced from Feb 2010 to March 2010 with
-24,107.75 an un-named officer. Paul Hart was given £41261 for loss of office in 2009/10.



Annex 2 - Senior Officer Remuneration 2012-13

Anglesey

2012/13

Salary, Fees Expenses  Compensation Pension Total

and  Allowances forloss of  Contribution
Allowances Office
£000 £000 £000 £000 £000

Chief Executive (Richard Parry Jones) 141 2 0 31 174
Deputy Chief Executive — Appointed 02/07/2012 85 0 0 19 104
Director (Lifelong Learning) — Appointed 02/07/2012 74 1 0 16 91
Director (Sustainable Development) 98 2 0 22 122
Head of Function (Resources) — Appointed 07/01/2013 19 0 0 4 23
Director (Community) — Appointed 28/08/2012 59 0 0 13 72
Head Of Function — Legal & Administration 72 0 0 16 88
Total 548 5 0 121 674
Isle of Anglesey County Council —Statement of Accounts 2012/13 58

In addition the Council employed two senior officers on an interim basis during 2012/13 pending the
appointment of permanent staff. The staff in question related to the Council's Directors of Finance and
Housing & Social Services and the costs incurred in the year for the respective members of staff were
£0.105m and £0.093m. The contract of the Interim Finance Director terminated in March 2013, and the
contract of the Interim Director of Housing & Social Services terminated in August 2012 due to the
restructuring of the Council services. The senior officers shown in the above table have been appointed to
posts in 2012/13 to the new departmental structure.

Blaenau Gwent

18.2 Senior Officers” Remuneration

The following table sets out the remuneration in 2012/2013 for senior officers (as defined by statute) whose salary for the year was between £60,000 and £150,000. There were no senior officers whose
salary exceeded £150,000.

Total Total
Bemuneration Remuneration
excluding including
salary Compensation Pension Employers Pension
{Including Fees Expense for Loss of Benefits Contributions Pension Contributions
Post Title Mokes & allowances) Allowances office in Kind 201272013 Contributions 201272013
£ £ £ £ £ £ £
chief Executive Hote 1 107,347 184 L] 834 108,355 23,080 131,475
Director of Education & Leisure Hote 2 35,417 o 20,000 350 55,767 7,615 63,387
pirector of sodal ervices 81,334 36 0 881 82,751 17,487 59,738
Director of Environment & Regeneration / SRO The Works Hote 3 91,503 4 o 933 92,440 19,673 12,113
Corporate Director & Acting CO of Environment & Regeneration 75,801 8 o 301 76,730 16,297 93,027
chief Finance Officer Hote 4 70,805 15 o 895 71,815 15,223 87,038
chief People & Performance Officer 65 06T 0 '] 963 66,030 13,58% 80,019
chief Regeneration Officer 63,035 46 L] 856 63,937 13,553 77,450
chief Legal Officer Mote & 63,035 7 L] 355 64,001 13,553 77,554
Total 653,344 400 20,000 7,622 681,366 140,470 821,836
Note 12 salary includes £11,568.96 remuneration relating to directorship of silent valley waste services Ltd..

Mote2:  The Director of Education & Leisure left on 31 August 2012 and the disclosure includes only payments made to that past-helder. With effect from February 2013, a joint Chief
Education Officer has been appointed, working in conjunction with Newport City Council. Payment of £8,349.87 has been made to Newpart City Council in respect of this past for
the period February - March 2013.

Mote 32 salary includes £10,16%.49 remuneration relating to directorship of Silent valley waste Services Ltd., effective from 15 May 2012

Hote 42 salary includes £10,16%.49 remuneration relating to directorship of Silent valley waste Services Ltd., effective from 15 May 2012

Mote &2 The Chief Legal officers salary (including fees & allowances) does not include any payments in respect of the post-holder's duties as Returning Officer.
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Bridgend

tat f Accounts

v

Table 1 : Officers’ Remunerati

£100,000 - £104,999
£105,000 - £109,899
£110,000 - £114,999
£115,000 - £119,999
£120,000 - £124,999
£126,000 - £120,909
£130,000- £124 999
£135,000 - £139,999
£140,000 - £144,599
£145,000 - £149,999
£236,000 - £239,990

2012-13

Within the Remuneration Bands are a number of senior employees of the Authority who have also
been included in the following Table 2 : Senior Officers’ Disclosure. This is a disclosure requirement

to disclose individual remuneration details for all senior employees under the Accounts and A
{Wales) (amendment) Regulations 2010, This disclosure is shown in Table 2 below.

Statement of Accounts 201213

Table 2 : Senior Officers’ Disclosure

udit

Oficer & Hoad of Paic Sanic
Provous Post Molder] 43,345 131,001 524 803 2,393 10411 9016 27,26
y Cutrent Post Holder] 85,918 - 8,243 - 1,997 4w
Corporste Dirmclor - Chiidron 104,068 104,068 3 282 5428 5,405 29846 21,646
1 Olrector « G i 103,226 104,068| 266 268 8,724 8829| 21472 2460
C Oirector - 9 35084 98473 13 - 9,242 5,148 B525 20,482
Azsistant Chiof Execitve & Sectian 151 Oficer
Previous Post Holder] 19,910 101,857 o4 740) 1,298 8.012] 7,215 21,185
Cumant Post Holder | G Directar - R &
#15% Oficer] 104,068 540 - - e
Aszistant Chisd Executie - Logal & Regulatory Serdces B5458  psamy 267 454] 10,460 B734] 18399 18,300
Note
Tha C D'udnv-"w‘ laft 7 A ty 0 Maech 2013
Eof' oy Dirucaoe — g s on mmwumcwmmmmnmn-mwmammmmnmw.memmnmum
Tl'a‘:b:’f!auf mn-nd:ubolunmmu wmcmsm&w 181 officer and the newly apgnied Corporatie Directne — Resources & Section 151 Officer
reiate 10 actual pay o
Tha remunersten disdomd in both Table 1 and 2 in reapect of the curmem and formar Cria!
tha Autharity. muwdmm.mmgwmmmﬁmmmwmmmou Tra Haxe Offics, Welsh Governmant, or Commusity
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Caerphilly

Cardiff

11.  Remuneration
111 The Accounts and Audit (Wales) (Amendment) Regulations 2010 requires that the number of 112 Further disciosure s required In respect of the individual remuneration detalis of senior

employees, whose remuneration is over £60,000 per annum be disclosed within bands of £5,000. The

Caerphilly County Borough Council

Notes to the Core Financial Statements (continued)

The Authority terminated the contracts of a number of employees in 2012/2013, incurring
liabilities of £116,752 (£470.621 in 2011/2012). Of this total £81,957 was paid to employees
from Human Resources, Social Services, Engineering and Schools for enhanced pension
benefits as disclosed above. £34,795 was payable to employees from Social Services,
Schools, Planning & Regeneration and Public Protection who were made redundant as part of
the Authority’s rationalisation of these services and the end of fixed term contracts.

In accordance with the Accounts and Audit (Wales) (Amendment) Regulations 2010, the
following tables show the remuneration and components of remuneration for statutory chief
officers and designated heads of paid service that have responsibility for the management of
the Authority and have the ability to control the major activities of the Authority — particulariy in
relation to activities invoiving expenditure of money.

2011/2012 Total Total
Remuneration Remuneration
udi B & P

Employer's Pension Employer's
Pension | Contributions Pension

Salary | Expenses | Contributions at21% Contributions
£ £ £

Post £ 3
Chief Executive *a 123,665 1514 125,179 24115 149,204/
Deputy Chief Exacutive *b 118,480 1,156 110,636 23.104] 142740
Director of Social Services 105,367 1.743 107,110, 10,035 127,045
Director of Education 100,682 1,408 102,088 10,633 121721
S151 Officer *c 71496 1.420 72,916 13,942 86,858
519,690 7.239| 526,929 100.729 627,658
*a The Chief Executve recaived ing Officer during the year to 31 March 2012 of £9460 in

respect of Welsh Government elections and £6,089 in respect of electons for the Alternative Voting System.
These are exduded from the above figures as they were paid by the Welsh Government and Central Government
respectvely.

‘b The Deputy Chief Executive received Returning Officer expenses during the year to 31 March 2012 of £1,000
in respect of Welsh Government electons and £1,000 in respect of elections for the Alternative Voting System.
These are exdudad from the above figures as theywere paid by the Welsh Government and Central Government
respectvely.

*c The S151 Officer received Returning Officer expenses during the year to 31 March 2012 of £150in respect of
Welsh Government elecons and £150 in respect of elections for the Alternative Voting Systam. These are
excluded from the above figures as they were paid by the Welsh Government and Centra Government
respectvely.

NOTES|TO CORE FINANCIAL STATEMENTS

empioyees (Chief Officers and Heads of Function and above) whose salary Is £60,000 or more per
than

following table includes all staff who fall within this category including teaching staff and those whose annum but less £150,000, Wentified by job fitie. Employees whose salary s £150,000 on'an

remuneration is disclosed in more detail in note 11.2.

The figures include all taxable remuneration received in the year, including in some cases, severance

annualised bas's are requited to be identfied by name.
No bonuses have baen pald during 2012/13 (2011712 - En)

but exclude pension and any that are not to The folowing persons fedl within this definition for 2012/13
UK income tax.
2 Compengation for =
Remuneration band Number of Employees i § - E loss of empioyment | p E g "
€ 2071112 201213 3 E [z Reeme ii HI g
- via
60,000-64,999 74 78 55 2 z ?_15
Post titie creditors &
65,000-69.999 29 18 3 g §§i s §§ 3*
70,000-74,999 12 17 F | Z3E | taxani s
75,000-79,999 7 6 B e e B 3 e
80,000-84,999 8 10 Jonathan House, Chief
5 e 191, 4 737
85.000.89,909 i o Ca;::,gﬁ , i 51,654 0 0 o 03| 2337
90,000-94,999 2 3 g Ot
2 $ C d 160042012 130,559 0 o 2 28,801 159,358
95,000-99,999 3 4 [ !
100,000-104,999 2 1 “Corporate Chief Oicer,
105,000-109,999 1 2 Comorate and Section 107,088 0 0 of 2¢4m3| 131611
110,000-114,999 1 0 1SPomce
115,000-119,999 0 2 i | g @ [ o 2| 122650
120,000-124,999 0 0 Cororate Chiet ORGeT,
125,000-129,299 0 0 Shared R D g 0| 22861 "122382
130,000-134,999 0 1 Corporate Chief OTIceF,
0 g 91,470 0 o o 27| 112417
135,000-139,999 0 0 C““W"‘er‘ e
::g,x-mgg (1’ g e 2 84,508 o 0 o| 1sss1| 103480
150,000-154 999 o 5 Cimes ORcef, CRy 83,991 [} 0 o ss23¢| 103228
155,000-159,999 0 0 CHeL Ooer. ARS: E3g91 o 0 o| 19234| 103225
160,000-164,999 0 0 e s
165,000-169,999 0 0 mm""’e oY 77,694 0 0 o 2| esass
170,000-174,999 (] 0 Chief Offoer, Chiaren
175,000-179,999 1 0 Services (Leaving Date 75,127 0 0 of 180 913
180,000-184,999 0 0 éﬁ?:ﬂﬂm Icc 3
Offcar,
185,000-189,999 0 0 5 ent 73431 0 o 2 16,829 90,320
190.000-194,999 )] 1 1830 Of SETVicE.
Reguiatory and 70,345 79 0 o| 1083| ssso7
S Senvces
Head of Service, Scrutiny,
Pertomance and 70,128 0 0 o 1eose| seis7
i ment
Head of Service,
Customer Senvices (d) 63,100 0 o 2 AL R 7751
Head of Servics, -
bt Sl T £0,690 13 0 o| 138s6| 7asse
Head of Servics, intemal e
praricibs 60,549 o 0 o| 138s6| 7as1s
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Carmarthenshire

35 Employee Emoluments

The numbers of employees whose remuneration excluding pension contributions was
£60,000 or more were:

Remuneration No. of Employees|No. of Employees| Left During
Band 2011-12 201213 201213
60,000 to 64,999 18 5 3
65,000 to 69,999 12 3 2
70,000 to 74,999 4 7 0
75,000 to 79,999 4 5 1
80.000 to 84,939 6 3 0
85,000 to 89,999 15 17 3
90.000 to 94,999 0 1 0
95,000 to 99,999 3 1 0
100,000 to 104,999 3 4 0
05,000 to 109,999 1 0
110,000 to 114,999 0 0 0
115,000 to 119,999 1 0 0
Total No. of Employees : 67 67 9

Remuneration value includes redundancy/termination payments.

The bandings above exclude the senior officers of the Authority’s Management Team
that are listed in detail in the following table.

Senior OMcers emoiuments where salary Is £150,000 or more per yaar

The following table seis out Senlor Officers emoluments where salary Is £150,000 or more
Inciuding pension contributions or equivaient payments.

2alary oo, _ | S
fooc.
Post 2 sliowanosc)
M MV James 1112] 435385 22395 1737
Chiet Executive & Retuming Officer 1213 131645 o 1271

Senlor Officers emoluments whers aalary Is between £60,000 & £150,000 per ysar

1“ Expence
fosc
Post 2 aliowanoec)

1112 130251 15,630 1312

Diractor of Regeneration & Lelsurs ()
o 1213| 104201 0 1,308

1112 118410 14,209 3,070
Diractor of Technica Sanvices

1213 118,410 14,209 3497

1112 118,410 14,208 1,346
Diractor of Social Care, Health & Housing

1213 118,410 14,209 1256

1112 118,410 14,209 1321
Diractor of Resourcee

1213 113,410 14,209 1251

1112 110,085 13,207 1,350
Diractor of Education & Children’s Senvices

1213 1143%6 13,708 1243

1112 24335 11,383 1,336
Haag of Education Seevices (If) 1213 82,156 9359 1256

1213 91,328 10,559 1262

For the purposs of putting 3 value on the pension contributions relating 1o senior omcers,
the Common Contribution Rate of 12.0% of pensionable pay has been used. This rae
do2s not afow for the Deficit Recovery which is a3 liadility of the Authority and does not
relate speciticaly 10 the employee.

) The Director of Regeneration & Lealsurs works 4 days per week.

)  Tnerole of Head of Education Services was underiaken Dy two Ingviduais during
par of 201213 due to s1af absence.

In rejation 1o Senlor Officers Emoluments, reference shouid also be made to note 6.50.
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Ceredigion

1.39 OFFICERS’ REMUNERATION
The number of employees, including senior officers, whose remuneration, including

employer’s pension contributions which is based on the gross rate of 15.2%, was
£60,000 or more in bands of £5,000 were:-

Remuneration Band

£60,000 - £64,999
£65,000 - £69,999
£70,000 - £74,999
£75,000 - £79,999
£80,000 - £84,999
£85,000 - £89,999
£90,000 - £94,999
£95,000 - £99,999
£100,000 - £104,999
£105,000 - £109,999
£110,000 - £114,999
£115,000 - £119,999
£120,000 - £124,999
£125,000 - £129,999

Senior Officers’ Emoluments — Salary between £60,000 and £150,000

2012/13

Post Holder

Information
(Post Title)

Chief Executive

Director of Finance

Director of Highways,
Property and Works

Director of Environmental
Services and Housing

Director of Social Services*

Director of Education and
Community Services

2012/2013 Leftduring 2011/2012 Left during

No. of Year No. of
Employees Employees
13 0 14

4 0 9

8 0 9

12 0 8

1 0 1

1 0 1

0 0 1

0 0 0

4 0 3

0 0 0

2 0 2

0 0 0

1 0 0

0 0 1

Total
Remuneration
Excluding
Salary Pension
(inc. Fees & Benefitsin  Contributions
Allowances) Kind 2012/13
£ £ £
108,226 0 108,226
89,648 138 89,786
89,648 174 89,822
89,648 286 89,934
96,357 0 96,357
87,695 119 87.814

* This post was jointly funded by Ceredigion and Powys County Councils

Page 6 of 22

Year
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Total
Remuneration
Including
Pension Pension
Contributions Contributions
Employers 2012/13
£ £
16.429 124,655
13,605 103,391
13,605 103,427
13,605 103,539
14,625 110,982
13.308 101,122
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Conwy

The Authority’s other employees receiving more than £60,000 remuneration for the

year (excluding employer’'s pension contributions) were paid the following amounts:

Band

2012/13
Number

2011/12
Number

Non-
Schools

Schools

Non-
Schools

Schools

£60.000 - £64,999
£65,000 - £69,999
£70,000 - £74,999
£75,000 - £79,999
£80,000 - £84,999
£85,000 — £89,999
£90,000 - £94,999
£95,000 - £99,999
£100,000 - £104,999
£105,000 - £109,999

O 0O OO0 OO0 o0 = O &

o
o

- O O N = a2 a DO

O O O 0O O 0O O o O Ww

- O O NN -~ O W o N
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the overall running of the Authority is as follows:

ot
Emplayers
Expence | memuneraion Totat
L B | Eimburcament | sxolPancion || Hamunaraticn
£ ] ] £ £

|2012/13 |Chief Executive oEEs FSEI 107 =E2 2,334 130,318
2011712 (Corporate Director! 53652 1,568 55560 19,301 114861
|z012m3 ‘Bupport] 22,29 2,138 56438 19,857 8333

|Acting Crier ExeCUlVE/STAEQIC DInector (DemoCrats, 100,740 3,807) 103,347 20823 124.578)
l2014152 |Seguistir & Support,
|012/12 |Strategic Director (Finance & Efficiencies) Bl 473 L 18,143 04508
|2011/12 |Acting Corporate Direcion3trategic Director (Fnance & 82,333 1.585) 85,573 17,385 103,353
|2012/13 |Strategic Director (Economy & Place) 52,864 658 3522 11,155 4577
| 2011712 |3t (Economy & Piace) | | | 1 1 1
|2012/12 [Statutory Director of Sockl Services. 57828 a7E| 55.204)
[z0117m2 s s 3am
|2012/13 |2tatutory Head of Educaton Services 71,703 2,870)
lza11nz 71,703 a4
|2012/13 |Head of Corporate Human Resources 67.293] 1253
| 2011742 |Head 52 2.002)
(212723 [nead of achac Improvement 1 1
2011712 |Head of B2 1.410]
2012713 |Head of IT Services. 62,884 1.4s0) 4,374 13288 TTA42
|2011/42 |Head of IT Services 52 e84 2.472) 55.355) Azz54) 7310
|2012/13 |Head of Service-Frovider Services 52,884 122 54.205) 3283 TTATY
12011712 of Service-Frovider Services 62 2,135] 55.023] 12954 T7.977]
|2012/13 |Head of Senvice-Ervironmental Services &4,457] 1,488) £5.845] A0 TEEAE]
2011712 |Head of 52884 1,773) 52557 Az =g TT511]
|2012/13 |Head of Audt & Procurement Bervices 68.233) 1.230] 59,453 14357 83,850
|2011/12 |Head of Audit & 55,999 2,565 52.554) 43801 23355
2012112 [Head of Reguiatory Services =0404) | | =0.404) R 1,033
2011712 ot Reguiatory Services ik | 1asa] gs13) 8.439]
|201213 |Head of Community Development Services £2884) 1,800) B4.584) 13258 7952
| 2011712 |Head of Community £1252) 1721 63,173 12523 75232
|2012/13 |Head of Revenue & Benefils Assessment Services £2884) 2,774 65.658] 13253 8927
12011712 of Revenue 3 Benefits 612 2A7H) 63711 12614 76,
[2012/12 |Head of Property Management & Asset Services £1452) 1,451) £2.503) 12555 7RISR
[2811132 [roema o Eropeny 00z 2,504 51125 12354 245
|2012/13 |Head of Law & Govemance &4 525 864 £5.500) 3537 79,137
[2011132 |wesa o0 1] i o [ nia

Done & Unknown Zone 45 -

m . E . @9 Microsoft Office O... v" @http:ﬁwww.acas.org.‘.

@._] Seniar Officer Remun. .. @ WK 1208

Denbighshire

Salary, fees | Compensation Expense Toia Cusrent Total inc. Deficit Total Repaid to Tota Costio
2012113 & for Loss of allowances excudng | service rate || cumentservice | recovery | Reaumeration | Dentighsnire | Denbighshire
alowances ofice (Inc. Retuming pension pension rate pension pension inc. total cc. cc.
Officer contributions conts at cons conts penslon conis
Post Tite Allgaance) 11.8%
Note 1 Note 2 Note 3
£ £ £ £ £ £ £ £ £ £
h— —te e e RN
Chiet Exacutive 125,000 15,239 140233 16,080 155,319 14718 171,037 {11,704) 150,333
Directors:
glflb;leszs Transformation & Regensration 1o 24219 243 24,462 2358 27,320 28616 2393% 29,936
1071

Customers 4,931 778 95,703 11,202 105,911 10,253 117,164 117,164

Modgemisation & Welibeing S4,931 238 95,169 11,202 105,371 10,253 115,522 116,624

Economic & Community Ambition from 1000912 £3,003 {102) 52,901 6234 3,155 5724 54,373 54872
Heads of Senvices:

Chidren & Famlly Services 78,306 754 75,060 5,240 83,300 8457 95,757 96,757

Education 74,771 379 75150 8823 83,973 8,075 92,043 92,048

Highways & Infrastructure to 20:01/13 £7,435 §4.442 (2,458) 108,413 6778 116,157 6,203 122,400 (62,816) 58584

Environment & Highways 67,557 {542) 67.025 7973 74,933 7.297 82,295 52,295

Finance 8 Assels 84,771 375 65,145 7.543 72,789 6,995 79.784 79,784

Planning & Pubiic Protaction €3,235 260 63,555 75 71,188 6,935 78,193 78,193

Business Planning & Performanca &7 2 64,763 7.6 72,412 6,935 73,407 79407

Customers & Education Suppon €0,992 60,992 7197 63,183 6,537 74776 74,776

Strategic HR £61,458 819 62277 7282 63,523 6,638 75,167 76,167

Housing & Community Development €3,391 (-] 64,083 7.480 71,563 B.846 73,415 78415

Agult & Business Services £7,259 (2.176) 65,093 7933 73,031 7.265 80,295 50,296

Legal & Democrate Senvicas 84,771 381 65,162 7543 72,805 6,995 79.800 79,800

Communication, Marketing & Lelsure £8.076 827 SE.303 7197 65,100 6.587 72.687 72 637

1,238,957 54,442 15721 1,309,120 148,045 1,457,168 135,499 1,552,665 (74,520) 1,518,145

Not 1 This column reiates to the cost to the authortty of pension banafits eamed by the Indhviduals during that financial year
Note 2 This column refates to the cost o the auhonty of the recovery of the pensions 0efich lump sum. The authority Is required 1o charge an amount each year 1o the Councll Fund In order 1o
reguce the pensions defich. This charge is aliocated across services based on the pension cOsts of the posts within each of those senvices

Nots 3 This column inciudes relmbursements In respect of the Chief Executive’s roie as Retuming Officar and regarding Conwy County Sorough Council's contribution towards the joint Head of
Highways and Infrastructure post.
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33. Officers’ Remuneration

Number of employees whose remuneration. excluding employer's pension
contributions, was £60.000 or more.

2011112

2012/13

Total
Employees

Remuneration
Band

Left
During
Year

School
Based
Staff

Non-
School
Staff

Total
Employees

12| £60.000 - £64,999
£65,000 - £89,999
£70,000 - £74,999
£75,000 - £79,998
£680,000 - £34,000
£85.000 - £39,000
£00,000 - £94,000
£05,000 - £99,999
£100,000 - £104,999
£105,000 - £102,009
£110,000-£114,992
£115,000 - £112,999
£120,000 - £124,009
£125,000 - £120,000
£130,000 - £134,999
£135,000 - £139,999
£140,000 - £144,990

—
—

O -~0 00000 0N We—— -

VIO OO OO0 OO0 00 QW hwo
SN OO OO0 0O 0OWoOoOoDOoO NO D
g—oooooo-owdow-h-h-sl

w
N

Total

-
-

GDjooooooo—-OoOD--0ODOo—~0D0O0M
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It should be noted that this table includes the Senior Officers detailed n the tables
below.

A number of officers left during the year therefore ther remuneration wil contain
any payments recevable on the termination of their employment.

The following tables set out the remuneration disclosures for Senior Officers
whose salary is less than £150,000 but equal to or more than £60,000 per year.
There are no Senior Officers whose salary is £150.000 or more.

Dunng 2010, a Senior Leadership restructuring exsrcise was undentaken. The
post of Corporate Director — Environment was deleted and the responsbiites
of the remaining Corporate Directors were changed. At the same tme the
number of Heads of Service was reduced and these changes saved around
£350k per year. The new structure refiectad the Council's corporate priorties
and brought with it 3 new way of working. This revised structure meant that
Heads of Service then fell under the definttion of "Senior Officers’ in accordance
with accounting regulations and their salanes have therefore been disclosed.
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Flintshire

11. OFFICERS' REMUNERATION

Regulation 7A of the Accounts and Audit (Wales) (Amendment) Regulations 2010 requires disclosure (in £5,000
bandings) of the number of employees whose remuneration - all sums paid fo or receivable by the employee
including payments on termination of employment, expense allowances chargeable fo tax, and the money value of

benefits - exceeded £60,000 -
013 2012
Remuneration Band

Non

Schools Schools  Schools

w

£70,000 - £74,.9%9

£75,000 - £79,99

£100,000 - £104 999
£105000- £109.99
£110000-£11499
£115000 - £119.99
£120,000- £124.9%9
£125000 - £129,9%9
£130,000 - £134.9%
£135000- £139.99
£140,000 - £144 999
£145,000 - £149 999
£150,000- £154.9%9
£155,000 - £159.999
£160,000 - £164 999

Nleroocooooooorarosma 00N RO S gg

Hlooccocococooocoocococonmorannz:S
B —~cocoocmcoccomrcomoommawnE

'ﬁoooooooooocooowou_umag

Information has been compiled on the basis of the requirements of the Accounts and Audit Regulations, and related CIPFA
quidance; the 2012/13 numbers include 4 interim employees covering permanent posts. All non-schools numbers include the
senior employee posts fisted on page 41. The band values do not include employer pension contributions, which for 2012/13

were accounted for at a rate of 14.1% for teachers and 22.5% for other employees.

f - Adobe Reader
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Senior Employee Emoluments

The Accounts and Audit (Wales (Amendment) Regulations 2010 introduced the requi to discl

the
individual remuneration details for senior employees by post where the salary is between £60,000 and £150,000

and by name where the salary exceeds £150,000. Senior employees for the purpose of the discl are the chief
executive, directors, statutory officers and persons for whom the chief is directly responsibl
Total Total
Remuneration Remuneration
Excluding Employer's Including
Pensionable Expense Pension Pension Pension
Post Titie Pay Alowance Contributions Contributions  Contributions
Note £ £ £ £ £
201213
ChiefExecutve {Coin Everef) 1 159.597 0 159,597 35909 195,506
Direcor of Environment 97.328 0 97.328 21,899 19,227
Directr of Community Services 91.437 0 91,437 20,400 111,837
Drrecor of Lilong Learnng 97.328 0 97.328 2189 19,227
Head of Finance 81.960 0 81,960 18.441 100,401
Head of Legal and Democratc Services 2 76,917 0 76917 16,744 93,661
Heaw of urent Resnurces wek 74,063 0 74,063 15,608 89,671
Organisafonal Development : % g
Head of ICT & Cusbmer Services 3 679 0 80,679 18,008 98,688
759,308 0 759,300 168,908 928,218
2011112 (comparative Information)
ChiefExecutve - Coin Everet 1 196,302 80 156,382 35,168 191,550
Directr of Envronment 97328 0 97,328 21,89 19,227
Director of Community Services 4 62,776 0 62.776 14124 76,900
Drrector ofLilelong Learming 97,328 0 97,328 21899 19227
Head of Finance 81,960 0 81,960 1841 100,371
Head of Human Resources and
Organisaonal Development 63,154 0 69,154 15,560 84714
Head of ICT & Cusbmer Services 3 75,557 0 75,557 17,000 92,551
640,205 80 640,485 144 061 784,546
Note 1:F pay incudes or () retaning oficer or local and natonal elecions (wih cosk reimbursed by he

respecive Govemment ior he later), and (k) clerk © he North Wales Fire and Rescue Aubhorty (wih cosks reimbursed by hat body).
Base salary (un-reviewesd and unchanged snce 2007) s £131,233.

Note2: C April 2012 A prior o e are not included in e comparaive analysis.
ionable pay indlusles rebaing © roie 35 Depudy Clerk b e Nork Wales Fire and Rescus Aubory (wih cost
reimbursed by thatbody).
Note3:F pay inciudes or addifonal responskities ( Chief or O Change).

Noto 4 - Commencsd luv 2014
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Gwynedd

NOTE 13 « OFFICERS' REMUNERATION

7A (1) (d) of the Accounts and Aude (Wales) (Amendment) Regulagons 2010, require the Councll to
disclose the information refating to employees appointed as Senlor Officers, and whose
saliry is berween £60,000 and £150,000. In complance with the defined requirements, the pensionable
pay and the employer's pension comtributcns are mcluded below, but the employer’s national
insurance contributions are excluded. The remuneration paid to the Authority’s serlor employees is 25
folows:

Wi Chvief Officary Wil
Paymaents Employss’s Payrmeests Employers
Purm o Pumibon

Salary Other Cootribution Totad Salary Other Coetribution Total

¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢

108264 173 23169 131606  Ohief Exensve 108264 0 1710 131974

g1 458 17788 101567 Corporxm Dirwciar 8.040 0 18843 104883

g 3 |7788 101230 Corporss Dirsctor 8,040 0 I8843 104883

g 0 17,788 100909 Corporam Dewesor 8,040 0 18843 104883

72200 3 ISAS| 7444 Hed of Edscxtion 73856 0 16174 %0030
S DirectorHead Soc

65,169 2 EE ST i 71,002 0 i5.549 88551
Head of Highways snd

62452 T s @iy ped ot 70970 0 IS5 86513

5169 W 1296 79214 i of Humen 67716 0 4830 82546
soortes

5169 153 1356 79268 Hed of Femnce o714 0 14830 2546
Had of Economy &

65,169 = 1354 M3 O &7716 0 14830 E2546

S19 I 1396 79237 Hed o Catomer Cars 67716 0 4330 82546

4919 “ 13893 78BS0 Hud of Rugubstory 716 0 14330 82546

Gl 10 1354 923 Hedof Srmagcd 67716 0 4830 E2546
Head of Gwymeds

@i s 12864 T;7 ool 60,332 0 1323 73545

52135 R 11157 334 “__'f‘.‘,“”""""“’"‘ 54173 0 11864 66037

71923 “ 1539  £1381 Hed of Soct Sevices * 29,307 0 2010 AT

* I rermsmaracios Saciocad 350w I razsec: of the Hasz of Damocracy 3nd Lagl dose roc inchede £7.045 pald i= recpecs of shar role 2z
Facurring Oficar for da wuthory.
** Raflaczz pozice of che pocz 5 e and of Asgues J0ML

Other Authority employees recening more than £60,000 remuncravon for the year (exchding
employer's pension and matonal insurance contributions), were pald the ¥ amounts. The
figures inchude termination benefits pald in 2 cases in 201213 and 4 cases in 201 1/12. These posts
would not appear below except for the termination benefits paid in the individual year,

Number of other employees who received more than £60,000
including remuneration and terminaton benefits
Number in 201112 Number in 2012/13
Schools Other Total Schools Other Towl

& | ? £60,000 - 64,579 8 2 10
5 0 5 £65,000 - 69599 5 0 5
0 0 0 £70,000 - 74577 | ' 2
2 2 4 £75000 - 79599 2 0 2
(=] 0 o £80,000 - 84,559 0 0 0
0 | | £85,000 - 89559 0 1} 0
1 | 2 £50,000 - 94,599 | 0 |

Inchusa: 2 Norh § Mg Valer Trurk Road Agercy officars.
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Merthyr Tydfil

B
The followng tables. st gut the: remuneration disclosures for Senior Oficers whose salary is bess duan 188,000 bul equal 1o or mane than
50,000 par pacr
ikl
Todad Total
Remuneraiion Rsmureration
Extisding Including
Pliaen Pasngian
Compensason | Copfributions | Pension | Conlibutions
ot Tiw Seary  Experes | Gerefls Faprerin 2xiA3 | Contsbsations | 201203
E . £ £ £ £ £ E
Former Mead of Estales A5 G [ a1 100,188 146,323 E.1|:3I 15 42T
Faifrieal Hiead af Schoil Suppor 50,700 1,155 458 Ba. T 138,044 8,785 145 E0%
Ol Extcutpag 120.&85 o g27 a 121,420 16,0487 137 518
Direcior of Commarily Sanicss BF 500 1,407 Bag 4] B9,804 11,724 101, 51&
Diraciar of Customer Serices BT 500 447 Bt Q #8858 11,724 1000, 583
Sanior Maraper (Commmenity Semnioes) 67 500 1,248 B&E L= 68,81z 5,047 TEEED
Hanior Marager {Commmity Senices) B S ki) i1 =) 67 a2 6028 T
Asaiaiant Diaclor al Cushomias Senions 85 &0 1,774 a7 e} 67575 &, 780 TG 355
Wz of Legal 65 500 33 a2 0] 06 ThG a,van 5 515
| Pssistant Divector Chisl Exscul ves 65600 114 TAH [ 64,503 8,780 TE, a2
Head of Hurtan Rassuias g2 500 [t} a4 i 85020 8,378 T4, 254
Hzad of Chikdnen Serace 53,05 e 1] i) L 6o, T4 B,E48 T3, T2,
Crinf Finance Cifcer 63,500 0 o n L ] .81 ¥, A
Head of School Impemaement 2517 1 ] i a2 A7 B, 367 i, &84
Tolml ATBATE T6RI[ 11,243 186518 1,182,262 130,850  1.312812
Monmouthshire
- =1 — = | F—— | 1 — e | I— — O P JAS e 1 N e | =
Total reserves 114 20 6 54 459 653

16.8 Senior Officer Remuneration

The remuneration paid to the Authority’s senior employees, where annualised salary is equal to or more than £60,000 per
year, is as follows:

Year ended 31st March 2013

2 5 2
© ] w
;g 8 . & &
8 = g S5¢g - -
2 - : f 2 E E i3
3 S s ggp £3% £5:
3§ 8¢ < Eof J:53 EGS
£ e § 8 g£3 §v8 &£3
g 8L B g3 iE: 3%
Post Holder 8% 85 g 235 &ds ®is
£ £ £ £ £ £
Chief Executive 113,722 0 0 113,722 23210 136,932
Director of Transition 84,068 0 0 84,068 14,615 98,683
Deputy Chief Executive 49,005 0 0 49,005 10,340 59,345
Chief Officer - Children & Young People (April-July) 28,860 47,322 0 76,182 6,089 82,271
Chief Officer - Children & Young People (August - November) 28,599 75,628 0 104,227 5751 109,978
Monitoring Officer 41,687 0 0 41,687 8,770 50,457
Chief Officer - Social Care & Health 78,100 0 0 78,100 16,479 94,579
Head of Finance (Section 151 Officer) 68,550 0 0 68,550 14,390 82,940
Chief Officer - Regeneration & Culture 69,267 0 0 69,267 16,286 85,553
561,859 122,950 0 684,809 115,930 800,738
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16.8  Senior Officer Remuneration (continued)

Year ended 31st March 2012
L T
3 5 8 g« 2§ 5«
g I3 g e § 3 £ e e §
5. £ & iFp: 37 il:
ig g $ g
g8 s £3 s 8 £3
S ¢ i 2352 8§33 28
53 £ 33F gse 333
Post Holder as 8§ 8 o588 282 poEB§
£ £ £ £ £ £
Chief Executive 117,000 0 0 117,000 23210 140,210
Director of Transition 73448 0 0 73,448 15408 88946
Deputy Chief Executive 83,262 1] 0 83,262 17568 100,831
Chief Officer - Children & Young People 86.580 0 0 86,580 18,268 104,848
Monitoring Officer 71,523 0 0 71,523 15034 86557
Chief Officer - Social Care & Health 77.000 0 0 77,000 168,247 93,247
Head of Finance (Section 151 Officer) 68,150 0 0 68,150 14,158 82308
Chief Officer - Regeneration & Culture 77.000 0 0 77,000 168,247 93,247
653 064 0 0 653,964 136,231 790,195

Senior Officers are defined for the purposes of this disclosure as the Chief Executive, together with those senior officers
that the Chief Executive is either directly responsible for and senior officers who are directly accountable to the Chief
Executive.

The salary of the Chief Executive includes £3,722 during the financial year for assuming the statutory role of Retuming
Officer for the Authority (£7,000 in 2011/12).

The salary of the Director of Transition includes £18,000 received from South Wales Fire Authority (£14,000 in 2011/12)
regarding his role as Treasurer. The Director is employed by the Council for four days per week, this change having
taken effect in September 2010 and for which one day is worked on behalf of the Fire Authority. The salary of the
Director of Transition also included £5,997 conceming his role as Retuming Officer within the Council (£4,184 in 2011/12
as restated).

The remuneration of the Deputy Chief Executive and the Monitoring Officer are both included, as their annualised
amounts come to more than £60,000 and they both report directly to the Chief Officer.

Employers’ pension contributions were paid at a rate of 21.1% of pensionable pay for staff within the Local Govemment
Pension Scheme (21.1% for 2011/12). The expense allowances above only include those that are chargeable to income
tax. They do not include subsistence aliowances or reimbursement of travel costs. There is no remuneration in respect
of bonuses.

The post of Chief Officer - Children & Young people was held by two officers during the year. Consultants were
employed for the period December 2012 to March 2013 but these costs are excluded from the note on the basis that they
did not hold the role of Chief Officer.

A payment of £47,322 was made during 2012/13 relating to redundancy costs for the Chief Officer - Children & Young
pecple (April-July). This cost was provided for during the 2010/11 financial year but is shown on the basis that the
payment was made during the year and that the cost was not previously reported in this note.

Page 13 of 22
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Neath Port Talbot

32. OFFICERS REMUNERATION

The remuneration paid to the Authonty’s senior employees is as follows:

Salary, | Expenses | Employers Total
Feesand |Allowances| Pension
Allowances| Confribution
£ £ £
Chief Executive 2012/13 134253 90 19467] 153810
Mr Steven J Phillips 2011/12 129.725 58 18810 148593
Director of Environment 2012/13 98.790 - 14325] 113,115
2011/12 101.819 417 14764 117.000
Director of Social Services. | 2012/13 106.149 - 15392 121541
Health & Housing 2011/12 101,216 - 14676 115892
Director of Education. 201213 113.618 150 16475] 130243
Leisure & Lifelong Learming | 2011/12 115,038 150 16,681 131.869
Director of Finance and 2012/13 83.498 115 12.141 95.754
Corporate Services 2012/13 28.668 - 4157 32825
2011/12 106,338 150 15419 121907

The Employers pension contnbution of 14.5% excludes any deficit contribution to the fund
and represents the normal contribution required for the year.

The Chief Executive’s remuneration does not include any remuneration for the Chief
Executive mn his role as Retuming Officer. These costs of £7.073, which are based on rates
defined by the respective election bodies. are not paid by the Council.

The Director of Social Services, Health and Housing retired on 31" March 2013.

The remuneration for the Director of Education. Leisure and Lifelong Learning includes
£5.000 (2011/12 £9,000) which was funded by Blaenau Gwent and is not included in the
Neath Port Talbot CBC expenditure.

There are two lines showing for the Director of Finance and Corporate Services to show the

pay of the retinng director followed by the pay of the newly appointed director.

Page 14 of 22
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Newport

Election Returning Officer Fees
During 2013 the Managing Director received £7,495 for her role as the Authorities Returning Officer.

There were no employees whose salary, excluding pensions contributions, exceeded £150,000 per annum.

The Authority’s other employees receiving more than £60,000 remuneration for the year (excluding employer's
pension contributions) were paid the following amounts:

31-Mar-12 31-Mar-13
Teaching Other Teaching Other

£105,000 - £109,999 - - 2 2
£95,000 - £99,999 | - 3 i
£90,000 - £94,999 3 - 3 2
£85,000 - £89,999 | - 2 Z
£80,000 - £84,999 | - 2 2
£75,000 - £79,999 2 3 | 3
£70,000 - £74,999 6 - 3 s
£65,000 - £69.999 I 2 14

£60,000 - £64,999 25 3 17 3

LI T UL T LI LA T B

31 OFFICER REMUNERATION
The remuneration paid to the Authority’s senior employees was as follows:

Compensation

Post Holder Information Salary B Car Ffensi.ons RSP Total
owances contributions Office
£ £ £ £ £

Chief Executive 2012/13 33,659 225 6,462 - 40,346
(Took up office | January 2013) 2011712 = = = = -
Managing Director + 2012/13 70,625 460 13,560 - 84,645
{Departed 25 September 2012) 2011/12 122,770 800 23,572 - 147,142
Corporate Director 2012/13 - - - - -
(Young People & Performance)
(Departed |7 February 2012) 2011/12 84,856 706 16,292 25,000 126,854
Corporate Director 2012/13 99,750 1,000 19,434 - 120,184
(Care & Customers) * 2011/12 97,079 800 18,639 - 116,518
Corporate Director 2012/13 103316 1,000 20,073 - 124,389
gsfre;:r:‘e‘:z;‘ B the 2011/12 101,313 800 19,452 . 121,565
Chief Education Officer 2012/13 87,382 750 16,777 - 104,909

2011/12 87,382 600 16,777 - 104,759
Head of Legal Services 2012/13 76,418 500 14,672 - 91,590
(Monitoring Officer) 2011/12 76,418 400 14,672 - 91,490
Head of Finance 2012/13 76,418 500 14,672 - 91,590
(Section 151 Officer) 201 1/12 74,557 400 14315 - 89,272
Interim Corporate Director 2012/13 65,536 450 12,583 - 78,569
(Corporate Services)
(Departed | 2013) 201 1/12 12,594 88 2418 - 15,100
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Pembrokeshire

9. REMUNERATION DETAILS

9.1 The following table sets out the discliosure of remuneration for Senior Staft a5 follows:

* Chief Executive and Directors inciuding pension contributions or eguivalent payments.
The total contribution rate for employer pension contridutions was 14.7% for 2011/12

and 2012713.

« Other Employees (Inciuding teachers) recaiving remuneration of £60,000 or more (not
Inciuding empioyer pension contributions) In bands of £5,000.
« Comparative figures for 2011/12 have been restated to Inciude Retuming OfMcer fees.

Groas Salary, Employer Benefits in
Foes & Other Pension kind
Emolumsnts | Contributions
to Local
Senlor OMcers A
Pension
Schems
£ £ £
Chief Executive and Retuming OMcer 201112 208,170 30,600 10,017
DB Pamy-Jones 2012/13 194 6561 NIL 11,685
btk b P i b i 201112 114,135 16,777 5,682
201213 114,135 16,777 5.998
2011/12 114,135 16,777 8,630
s I Dy 2012/13 114,135 16.777 8.961
Director of Transportation, Housing & 2011112 114,135 16,777 £.970
Environment 2012/113 114,135 16.777 7.219
Director of Education & Children's 2011/12 103,757 15252 5,988
Senvices (retired Dec 2012) 2012/13 £1,708 12,011 4,762
Director of Social Care & Housing (retired | 2011/12 114,135 16,777 10,021
Jun 2012) 2012113 32,718 4,194 2,571
iy A 20117112 - - -
NS M O A Sl 2012113 §1.476 9,037 4687

* Commencad employment Sep 2012. Redesignated from Director of Soclal Services Jan 2013.

iotau Employsss

Numbsr Of Employess

IRomnomlon Band

201112

201213

£60,000 - £64,939
£65,000 - £69,999
E70.000 - £74,599
£75.000 - £79,939
£60,000 - £84,999

£85,000 - £89,999
£90.000 - £94.939

1

W s 0w~

10

Lo b bW
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Powys
accordance with regulations.
36. SENIOR OFFICERS EMOLUMENTS

Senior officer posts that attracted remuneration of at least £60k were:

2012/13 ~ °
g 2 |5 5| =
g 5 |28 2| 25
2 2 £ g2 E| %@
a = 3 58el 5| SPs
s s 2. |E o8 ol IE g§
28| &| gf|®sf| &|c2sE
g 8% 2 £S5 $SE 2| $3¢
2| £ & 85 |Rdd e 228
Post Title £°000]| £000 £000| £000]| £000 £000
Chief Executive 133 133 31 164
Strategic Director - Finance and 103 103 24 127
Infrastructure
Strategic Director - Law and 103 103 24 127
Govemance
Strategic Director - Communities, 96 1 97 22 119
Skills and Learning
Head of Adult Services and 1 13 13 3 16
Commissioning
Interim Head of Housing and 67 2 69 16 85
Public Protection
Head of ICT and Customer 81 1 82 19 101
Services
Head of Schools Service 82 82 28 110
Head of Local and Environmental 78 78 18 96
Services
Head of Children’s Services 78 78 18 96
Head of Regeneration and 2 58 58 14 [#
Development
Head of Business and 78 3 81 18 97
Performance Unit
Head of Human Resources 78 1 79 18 97
Head of Leisure and Recreation 69 69 16 85
Head of Legal and Democratic 69 69 16 85
Services
Interim Head of Operational 66 66 8 74
Services
Head of Finance 3 53 53 12 65

Note 1— The role of Head of Adult Services & Commissioning became vacant in May 2012. The Interim
Head of of Adult Services & Commissioning costs are charged to consultancy.

Note 2 — The role of Head of Regeneration & Development became vacant in December 2012. As at
31% March 2013, the position was still vacant.

Note 3 — The role of Head of Finance became vacant in January 2013. As at 31 March 2013, the
position was still vacant.

2011112 | | | | | | | |
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Rhondda-Cynon-Taff

Remuneration Band

201112

2012/13

No. of Employees

No. of Employees

Total

At 31/03/1

3 | Leftin Year

Total

£60,000 - £64,999

w
o

33

£65,000 - £69,999

21

£70,000 - £74,999

£75,000 - £79.999

£80,000 - £84,999

£85,000 - £89,999

£90,000 - £94,999

£95,000 - £99,999

£100,000 - £104,999

£105,000 - £109,999

£110,000 - £114,999

£115,000 - £119,999

£120,000 - £124,999

£125,000 - £129,999

£130,000 - £134,999

£135,000 - £204,999

£205,000 - £209,999

Total

© = o [N [0
Sle|o|o|o|=|o|o|o|oMdv|a|e g |e|B8

dle|olo|o|o|o|o|o|o|o|=|o|m|v x|

ol=lo|=|ojojlo|lo|=|=|Nv|o|o|=|=|=|=|w

Bl=o|=|o|ojojo|=|=|v]|=|o|o (3 |o

The above table excludes specific Senior Officers, as detailed below.

Post Holder Information

(Post Title)

2011/12

2012/13

Total
Remuneration

Salary]

Taxable|
Benefits in Kind

Total
Remuneration

£'000

£'000

Chief Executive

142

142

o

142

Chief Executive — Returning
Officer

17

20

20

Group Director Corporate
Services (Deputy Chief
Executive)

122

122

122

Group Director
Environmental Services

113

113

113

Group Director Community
& Children’s Services

113

113

113

Director of Legal &
Democratic Services

92

92

92

Director of Legal &
Democratic Services —
Returning Officer

2

Director of Human
Resources

92

92

92

Group Director (Director of
Education &
Lifelong Learning)

107

113

113
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Swansea

29. Officers’ Remuneration

(a) The number of employees (excluding Senipr Officers) whose remuneration
(excluding employer’'s pension contributions) was £60,000 or more, in bands of

£5,000, were:

2011/12 2012/13
Number of Remuneration Band Number of
employees employees

24 £60,000 - £64,999 25
16 £65,000 - £69,999 10
8 £70,000 - £74,999 6
3 £75,000 - £79,999 5
4 £80,000 - £84,999 3
2 £85,000 - £89,999 3
1 £90,000 - £94,999 1
1 £95,000 - £99,999 0
0 £100,000 - £104,999 1
1 £105,000 - £109,999 1
60 Total 55

The numbers shown relate to Authority employees which include teaching staff.
Seniors Officers' remunerations are shown in the tables on the following pages.

(c) The following tables set out the remuneration for Senior Officers whose salary is less than £150,000 but equal to or more than £60,000

per year.
Table 1-2012/13

Total Total
Remuneration remuneration remuneration
(including Compensation  excluding Pension including
Fees & * Expense  for loss of pension contributions  pension
Allowances) Allowances office contributions (22.1%) contributions
£ £ £ £ £ £
Corporate Director (Regeneration & Housing) 110,000 0 110,000 24310 134,310
Corporate Director (Environment) 110,000 159 0 110,159 24,310 134,469
Corporate Director (Education) ** 82,359 122 480 82,961 18,201 101,162
Interim Corporate Director (Education) *** 23,508 0 0 23,508 5,195 28,703
Corporate Director (Social Services) 110,000 0 0 110,000 0 110,000
Head of Legal, Democratic Services and
Procurement 72,936 0 0 72,936 16,023 88,959
Head of Culture and Tourism 80,000 159 0 80,159 17,680 97,839
Head of Finance 92,983 159 0 93,142 20,483 113,625
Head of Corporate Building and Property
Services 80,489 159 0 80,648 17,680 98,328
Head of Education Effectiveness**** 60,000 0 0 60,000 13,260 73,260
Head of Education Inclusion 80,000 159 0 80,159 17,680 97,839
Head of Performance and Strategic Projects 79,256 159 0 79,415 17,516 96,931
Head of Child and Family Services 65,060 0 0 65,060 14,365 79,425
Head of Education Planning and Resources 70,000 159 0 70,159 15,470 85,629
Balance c/f 1,116,591 1,235 480 1,118,306 222,173 1,340,479
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Torfaen

37. Officers Remuneration

The following table shows the number of our employees who earnejd more than £60,000 in
2012/13 excluding Senior Officers and excluding pensioners.

Number of employees 2011/12 Pay bands Number of employees 2012/13
Total Number who £ Total Number who left
left during the during the year
year

24 1 60,000 to 64,999 24 0

6 2 65,000 to 69,999 3 0

2 0 70,000 to 74,999 2 1

3 0 75,000 to 79,999 1 0

0 0 80,000 to 84,999 1 0

2 0 85,000 to 89,999 2 0

1 0 90,000 to 94,999 0 0

0 0 95,000 to 99,999 0 0

0 0 100,000 to 104,999 0 0

0 0 105,000 to 109,999 1 1

38 3 Total 34 2

Employers’ pension contributions are not included in the calculation of the remuneration that
determines these bands.

37a. Senior Officers emoluments where salary is between £60,000 and
£150,000 per year —2012/13

TCBC's Total
z Salary Total contribution Remuneration
201213 ﬂ' (Including Taxable remuneration to the Including
» fees & Expense excl pension Pension Pension
aliowances) | Income | Allowances | Income | contributions Fund Income | Contribution
Post Title £ £ £ £ £ £ £ £
Chief Executive 1 118,402 1 (7,000) [1] [1] 112402 25,140 [1] 137,951
Deputy  Chief 83833 0 0 1] 83533 21,161 [4) 114754
Executive
Assistant Chet E5302 1] 1] 1] 55402 18,327 [} 104813
Executive-
Resources
Assistant Chiet 93633 0 0 1] 83,633 21,101 [ 114,734
Executive-
Communities
Chief Omcer - | 2 54390 1] 01 (31.217) 03,279 18,095 | (3.527) 68,347
Social Care and
Housing
Chief  Officer- | 3 3.122 0 0 0 3,122 705 [1] 3827
Employment
Generation
Chief Education 83450 0 0 0 834359 18,862 0 102,321
ficer
Chief Omcer - 76,500 1] 0 1] 76,580 17,308 1} 33395 |
Planning and
Public Protection
Chief Omcer — 76,260 1] 0 1] 78,260 17.687 0 95547
Neighbourhood
Services
Director CHES 74825 1] 0 1] 74028 16,833 1] 51,859 |
Technology Led
Transformation
|"Chiet Legal and ©B8.307 U U U 68,357 o430 U JIITE |
Monitoring
Officer
Notes

1. Salary includes a fee in respect of acting as the retuming officer for elections of £8,123, and income of
£7.000 is shown in respect of fees eamed by the indivdual, but donated to the Council.

2. 50% of the remuneration for this post at the salary of £83 6833 was recharged to Aneurn Bewan Local
Health Board in recognition of the joint employment nature of the role as Locality Director for the penod to 31
July 2012, From 1 August 2012 the dual nature of the role ceased and the post became that of Chief Officer —
Social Care and Housing at the salary of £70.919.

3. Chief Officer — Employment Generation retired from this post on 30 April 2012. The costs in the table are
therefore only for April 2012 — the post was performed on a 50% contract basis at the full time equivalent salary
of £74,926.

4. The costs of the post of Director of Technology Led Transformation are shared equally between Torfaen
County Borough Council, Monmouthshire County Council and Gwent Police. The amounts shown in the table
are the full costs of the post before any cost sharing.
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Vale of Glamorgan

35. EMPLOYEES EMOLUMENTS

The Retuming Officer's remuneration is not included in the table below for 2012/13 accounts
and the 2011/12 comparatives. Any such remuneration was included in the equivalent table
in the 2011/12 accounts.

The number of employees whose remuneration excluding employers pension contributions
was £60,000 or more in bands of £5,000 were:

Remuneration Band 201112 2012113
Number of Employees Number of Employees

£60,000-£64,999 15 11
£65,000-£69,999 9 12
£70,000-£74 999 17 14
£75,000-£79,999 2 7
£80,000-£84,999 1 4
£85,000-£89,999 1 0
£90,000-£94,999 1 0
£95,000-£99,999 1 2
£100,000-£104,999 0 1
£105,000-£109,999 6 3
£120,000-£124,999 0 1
£145,000-£149,999 1 0

The number of employees above exclude Teaching positions employed by their Governing

Body.

The remuneration bands include expenses chargeable to United Kingdom income tax.

2012/13 Senior Officers Emoluments — Salary is between £60,000 and £150,000 per

year
Post Holder Note Salary | Expense Comp. Total Pension
Information Allowances | for Loss Remuneration Contr.
(Post Title) of Office | excluding
pension
contributions
£ £ £ £ £
Director of -
Legal, Public 1 36,027 413 30,000 66,440 1]
Protection and
Housing
Environmental 1 23,117 245 30,000 53,362 4,970
and Economic
Regeneration
Finance, ICT and 1 35,952 413 0 36,365 7,730
Property
Social Services 107,855 117 0 107,972 23,189
New Positions
Managing 2 84,755 0 0 84755 18,222
Director / Dir. of
Resources
Director of -
Development 3 71,850 430 0 72,280 15448
Visible 3 71,850 166 0 72,016 15,448
Services and
Housing
Chief Leamning 3 48,635 92 1] 45727 10,456
and Skills Officer

1. The holders of the posts of Director of Legal, Public Protection and Housing,
Environmental and Economic Regeneration and Finance, ICT and Property ceased
in their roles on the 31 July, 15 June and 31 July 2012 respectively. Their full time
equivalent salary was £107 855.

2. In addition to the salary figure for the post of Managing Director / Director of
Resources, a sum of £5,611 in respect of remuneration as Returning Officer was
paid. The post of Managing Director / Director of Resources was filled on the 1
August 2012 with a full time equivalent salary of £127 133.

3. The posts of Director of Development, Visible Services and Housing were filled on
the 1 June 2012 and the Chief Leaming and Skills Officer post was filled on the 17
September 2012. The full time equivalent salary of these posts is in the range
£85,500 to £95,000.
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Wrexham

NUIED 1U THE ACVUUNID

13. Officers' Remuneration

(a) Under 7A (1) (a) of the Accounts and Audit (Wales) (Amendment) Regulations 2010, the Council is required to disclose the number of employees (excluding Senior Officers as identified in disclosure
note b below) whose remuneration excluding pension contributions was £60k or more in bands of £5k:

o

For this purpose, remuneration relates to all amounts paid to, or

Schools
5

cooO=aNNO

which are chargeable to tax.

(b) Under Section 7A (1) (b) of the Accounts and Audit (Wales) (Amendment) Regulations 2010, the following ir ion regarding

£60,000 and £150,000 is provided:-

Salary
£

61,250
96,000
96,000
96,000
81,000
80,690
81,000
81,000
77,000
75,000
72,720
73,000
73,000

201112
Other
Payments
B

4l
6,768
6,716
6,087

155

149

201112
Non-schools
(1}

coocooC =0

Pension
contributions
£

14,880
24,609
24,609
24,609
19,545
19,470
19,545
19,545
18,580
18,098
17.547
17,615
17,615

Total
5

ceooo=NwWO

Salary Banding
£60,000 - £64,999
£65,000 - £69,999
£70.000 - £74,999
£75,000 - £79,999
£80,000 - £84,999
£85,000 - £89,999
£90,000 - £94,999
£115,000 - £119,999
£125,000 - £129,999

Total
£

76,201
127,377
127,325
126,696
100,700
100,244
100,718
100,580

96,211

93,660

90,452

90,764

90,615

Schools

cooo=aaNnNN

201213

Non-schools

2

coecococoee

Total

9

CoQO= AN

ble by, an employee, including on ination of I it, and includes expense allowances and the value of other benefits

Postholder Information
(Post Title)

Chief Executive

Strategic & Performance Director - Corporate & Economy
Strategic & Performance Director - Environment, Housing & Adult Social Care
Strategic & Psrformance Director - Children's Services
Head of Housing & Public Protection

Head of Corporate & Customer Services

Head of Finance

Head of Adult Social Care

Head of Lifelong Leaming

Head of Environment

Head of Asset & Economic Development

Head of Prevention & Social Care

Head of Community, Well-being & Development

Salary
}

109,000
96,000
96,000
96,000
83,000
83,000
83,000
83,000
79,000
77,000
75,000
75,000
75,000

201213
Other Pension
Payments  contributions
B £

68 26443

327 23,290

326 23,290

29 23,290

119 20,136

100 20,136

68 20,136

32 20,136

370 19,165

367 18,680

89 18,195

44 18,195

0 18,195

identified as Senior Officers and whose salary is between

Total
£

135,511
119,617
119,616
119,319
103,255
103,236
103,204
103,168
98,535
96,047
93,284
93,239
93,195

Salary includes all pensionable pay with the exception of honoraria payments and amounts paid in respect of election duties. Other payments include honoraria payments, car allowances and other taxable benefits.
The remuneration disclosed above in respect of the Chief Executive excludes payments pertaining to the role of Retuming Officer for the Council of £13,148 and consequential pension confributions of £1,584.

The post of Chief Executive was vacant until 1 September 2011 and for the first five months of the 2011/12 financial year the duties of that post were covered by the three Strategic & Performance Directors.

The post has been fully occupied for this financial year. reflected in the increased salary reported for the Chief Executive's post and the reduced 'Other Payments' to Strategic & Performance Directors.

c) In accordance with Section 7A (2) of the Accounts and Audit (Wales) (Amendment) Regulations 2010, the Council is required to disclose by name a Senior Officer whose salary is £150k or more. The Council did
not employ a Senior Officer with a salary of £150k or more during the financial year.

13. Officers' Remuneration cont'd

The numbers of exit packages with total cost per band and total cost of the compulsory and other redundancies are set out in the table

below:

A

Exit Package
cost band
(including

special
payments)

£0 - £20,000
£20,001 - £40,000
£40,001 - £60,000
£60,001 - £80,000
£80,001 - £100,000
£100,001 - £150,000
Total
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B (o4
Number of Number of other Total number of
compulsory departures exit packages by
redundancies agreed cost band
(B+C)
2011112 2012113 2011112 2012/13 2011112 2012/13
31 21 14 34 45 55
4 4 14 14 18 18
0 0 2 10 2 10
0 0 2 6 2 6
0 0 0 0 0 0
0 0 0 0 0 0
35 25 32 64 67 89

E

Total cost of
exit packages
in each band

201112
£'000

219
477

87
128

911

2012113
£'000

522
434
478
419

0
0
1,853



Annex 3

Chief Executives

Salary Range (£); Chief Executive
All Regions

190000
170000
150000
130000
110000
90000
70000
50000

m Average Min Salary

W Average Salary

District County Met/Unitary Met/Unitary
< 200,000 popln > 200,000 popln

Salary Range(£); Chief Executive - District
Councils

130000
120000
110000
100000
90000
80000
70000
60000
50000

B Average Min Salary
B Average Median Salary

W Average Max Salary

East East of North West South East South West  West
Midlands  England Midlands




Salary Range(£); Chief Executive - County

Councils

210000
190000
170000 B Average Min
150000 Salary
130000
110000 W Average

90000 Median Salary

Salary Range(£); Chief Executives -
Metropolitan/Unitary Councils
(Population <200,000)

160000

150000

140000 m Average Min
130000 Salary

120000 M Average Median
110000 Salary

100000
90000

Salary Range(£); Chief Executives -
Metropolitan/Unitary Councils
(Population >200,000)

190000
180000
170000
160000
150000
140000
130000

B Average Min Salary

90000 m Average Median Salary

m Average Max Salary




Senior Management (Tier 2)

140000

Salary Range (£); Senior Management (Tier 2)
All Regions

130000

B Average Min Salary

120000

B Average Salary

110000

= Average Max Salary

100000
90000

80000

60000 -
50000 -

District County Met/Unitary Met/Unitary
popin < 200,000 poplin> 200,000

85000

Salary Range(£); Senior Management (Tier 2) -
District Councils

80000

75000
70000
65000
60000
55000
50000

B Average Min Salary
W Average Salary

W Average Max Salary

East East of North West South East South West West
Midlands England Midlands

150000

Salary Range(£); Senior Management (Tier 2) -
County Councils

140000

130000

120000

B Average Min Salary

110000 -

100000 -

90000 -

B Average Salary

= Average Max Salary

East East of  North West South East South West West
Midlands England Midlands




Salary Range (£); Senior Management (Tier 2) -
Metropolitan/Unitary
(Population <200,000)

125000
120000
115000
110000 -
105000 -+
100000 -+ .
95000 B Average Min Salary
90000 -~ M Average Salary
Q,'bé @Q\"";' s&e", @E:-\@Q& \oe,{.’\be m Average Max Salary
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¥
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Salary Range (£); Senior Management (Tier 2) -
Metropolitan/Unitary
(Population >200,000)
150000 B Average Min
140000 Salary
130000 M Average Salary
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110000 -+
100000 -+
90000 -
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